
CONGRESSIONAL RECORD — Extensions of RemarksE 1358 June 28, 1995
HONORING DR. ROBERT T. MILLER

FOR HIS 49 YEARS OF SERVICE
AT BAYLOR UNIVERSITY

HON. CHET EDWARDS
OF TEXAS

IN THE HOUSE OF REPRESENTATIVES

Wednesday, June 28, 1995
Mr. EDWARDS. Mr. Speaker, today it is

with great pride and pleasure that I honor Dr.
Robert T. Miller, distinguished professor of po-
litical science, on his 49 years of outstanding
service at Baylor University in Waco, TX.

Baylor University, without a doubt, has most
certainly benefitted from Dr. Miller’s wisdom,
experience and understanding of political
science. Students at Baylor are fortunate to
have been able to study under his expert in-
struction. Many of his students today are suc-
cessful attorneys, college professors, and gov-
ernment professionals. Dr. Miller has touched
the lives of many people over the course of
his career, and it is only right that we honor
him today.

I ask Members to join me in congratulating
Dr. Miller for his contribution to higher learning
and for his dedication and commitment to the
students at Baylor University.
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OF INDIANA
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Mr. VISCLOSKY. Mr. Speaker, it is with
great pleasure that I rise to call your attention
to the School City of Hammond Adult Edu-
cation Program in Hammond, IN. This out-
standing program has successfully taken on
the immense job of tackling adult illiteracy. I
would like to highlight for you and my other
colleagues this impressive program and its
many achievements.

Under the direction of Dr. Gary Jones, as-
sistant superintendent of curriculum for the
School City of Hammond, and Dr. Steve Wat-
son, director of adult education and extended
services, the Hammond Adult Education Pro-
gram has developed into one that should be
used as a model for adult education programs
throughout the country.

The Hammond Adult Education Program
uses several innovative approaches to fight
adult illiteracy. Hammond adult basic pro-
grams and services include literacy training
and life skills education, as well as GED prep-
aration and English as a second language.
Joblink 2000 Workforce Development and In-
structional Programs, which are joint training
programs developed by Hammond adult edu-
cation, the Inland Steel Co., and the United
Steelworkers of America Local 1010, provide
academic instruction to steelworkers so that
they can learn new skills and compete in a
global market. Another initiative the Hammond
adult education is most proud of is the con-
tinuing education program specifically de-
signed for the Navy recruiting district of Chi-
cago. This program, which is the first in the
Nation to qualify GED graduates for accept-
ance into the U.S. Navy, was initiated 2 years
ago and has proven to be very successful.

The Hammond Adult Education Program
has entered into cooperative agreements with

22 local agencies, institutions, and organiza-
tions to coordinate the planning and delivery
of services to adults. Moreover, Hammond
adult education exceeds both Federal and
State averages relative to student attendance
and retention. Again, this year, Hammond
adult education joined with the city of Ham-
mond and other educational institutions to
sponsor a job fair. This year’s fair, which at-
tracted more than 600 participants, was held
at the Hammond Area Career Center and fea-
tured educational provider booths, an assess-
ment of learner skills follows up by guidance
counseling, and displays by local employers.

The Hammond Adult Education Program is
already a nationally recognized leader in the
field of adult education having received the
U.S. Secretary of Education’s Outstanding
Adult Education Program in 1990. In addition,
this distinguished program has received the
following awards: 1994 Tri City Community
Mental Health Center Community Service
Award; 1990 Region V Outstanding Adult Edu-
cation Program Award; 1990 Indiana Depart-
ment of Education’s nomination for Outstand-
ing Adult Education Program Award; 1984
Governor’s Indiana Adult Literacy Coalition’s
Exemplary Instruction Award; 1984 Citation in
Effective Literacy Programs; and, in 1984, the
Indiana Division of Adult Education Program
Quality Award.

The Hammond Adult Education Program
functions as a true melting pot for all racial,
ethnic, cultural, socio-economic, and religious
groups in northwest Indiana. In May, I spoke
to 231 graduates who received their GED di-
plomas from the Hammond Adult Education
Program at the GED graduation and recogni-
tion ceremony. These fine graduates, along
with the 2,000 other students enrolled in this
program are to be commended for their dedi-
cation to improve themselves through continu-
ing education. I enthusiastically applaud the
Hammond Adult Education Program for suc-
cessfully improving the quality of life for resi-
dents in northwest Indiana.
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Mr. MONTGOMERY. Mr. Speaker, I am tak-
ing this opportunity to pay tribute to an out-
standing public servant who has served his
country in a quiet, effective, and dedicated
manner for over 30 years, Lewis D. Walker,
known by his friends and all who know him as
‘‘Dee Walker.’’

Dee Walker has been the Army’s senior ci-
vilian adviser for environment, safety and oc-
cupational health matters for the past 14
years. During this period of time, the Nation’s
environmental laws have tripled, environ-
mental program funds have grown from $200
million to over $1.3 billion and the potential se-
verity, and cost of Army accidents and tasks
to health have increased dramatically. Dee
Walker is an outstanding career executive and
is recognized for distinguished service by
international, government, academic, and pub-
lic interest groups. In 1992, he completed a 2-
year Army wide effort to craft a detailed envi-
ronmental strategy to guide Army policy and
programs into the 21st century. His exemplary

leadership has steadily reduced environmental
violations.

Mr. Walker managed the largest environ-
mental cleanup in United States history at the
Rocky Mountain Arsenal [RMA] in Colorado.
For 8 years, he successfully pushed for an ini-
tiative to have RMA designated a national
urban wildlife refuge which the President
signed into law on October 9, 1992. This ac-
tion is expected to relieve the Army of a cost
of at least half a billion dollars.

He skillfully negotiated a $1.2 billion lawsuit
against a huge corporation responsible for
much contamination which resulted in saving
the Government 50 percent of the cleanup
cost. When the State of Colorado filed suit
against the Army over the cleanup process,
Dee Walker was in the forefront, working
closely with the Department of Justice to de-
velop a highly successful litigation strategy
that resulted in a $72 million cost avoidance.
The landmark legislation to designate RMA as
a Natural Wildlife Refuge and transfer it to the
control of the Department of the Interior will
save the Army $500 to $700 million in cleanup
and restoration cost.

Mr. Walker’s justification of a modified
cleanup option for the Louisiana Army ammu-
nition plant saved the Army $27 million. When
the Army accepted responsibility for Hamilton
Air Force Base in California and reached
agreement on cleanup, the cost of which was
projected to be $44 million, Dee Walker con-
tributed to a negotiated cost of $34 million,
saving the Army and the taxpayer $10 million.
His critical direction on the Chesapeake Bay
initiative achieved 100 percent compliance for
the 22 Army Installations in the region. In rec-
ognition of its strong environmental manage-
ment under his control, the Department of De-
fense designated the Army as the executive
agent for a $124 million program to restore
formerly used defense sites [FUDS]. The $35
million National Defense Center for Environ-
mental Excellence and the Environmental Cor-
porate Information Management Systems were
also placed under his control. The Army was
designated the lead defense agency for ad-
ministering relationships with the Agency for
Toxic Substances and Disease Registry. Mr.
Walker has sponsored a management initia-
tive that would cut $2 billion by having the De-
partment of Defense adopt a lead agent man-
agement approach.

Dee Walker’s responsibilities and accom-
plishments are too numerous to detail in this
short summary of 30 odd years of diligent and
conscientious work, which began in 1963 at
the Department of the Interior in New Mexico.
From 1966 to 1970, he served with the Agen-
cy for International Development in Bangkok,
Thailand. Later, he returned to the Department
of the Interior, although in Washington, DC, in
the Bureau of Reclamation during the period
of 1971–73. From 1974–79, he served with
the U.S. Water Resources Council in Wash-
ington, and from 1980 through the present, he
has served as Deputy Assistant Secretary of
the Army.

Dee Walker is known as a firm but strong
promoter of high morale among his staff and
fellow associates. He provides critical leader-
ship, management, and human resource guid-
ance. His success in this area has enabled
the environmental community to respond fa-
vorably to increasing public and congressional
expectations in a timely manner. Walker has a
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